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Between You and Me

Making the most of it

|

WELL, HERE WE ARE, stillliving danger-
ously, as you can see i%he morning
news. Something could blow up any
minute.

Or be born. One is never quite sure.
You'd do well to keep both possibilities
open. George Leonard used to say, not
merely in jest, “Breakdown is break-
through,” and he could point to all sorts of
examples even preceding the human
potential movement which he helped to
name and, through the old Look, to define.
We said it often while the magazine was
dying. Now, 10 years later, he doesn’t re-
call if he made up the statement or if Nor-
man O. Brown did, but it’s still good for a
laugh—and more. It could be true.

We can learn quickly and deeply at mo-
ments when things seem worst, IF we look
beyond whatever has apparently broken
down to what remains constant: our pur-
pose in being alive. That purpose emerges
from the variously named self, soul, spirit,
consciousness, or whatever you want to
call the animating source of a human life.

One’s life is defined not by one’s cir-
cumstances but by what one makes of
them: an ancient notion lighted by flashes
of evidence, the most vivid showing epi-
sodes of high drama—Socrates with his
cup of hemlock and his students; Eli-
zabeth Blackwell applying to 29 medical
schools, finally forced into male attire by
the one that would admit her, emerging as
the first woman physician in the United
States, founding a hospital and a medical
school of her own.

Drama colors in the outlines, lingers in
the mind. It is useful. But you have to
watch out; it can seduce you into posipor-
ing your looks at your self until some clea;
emergency arrives, and you can waste a:
awful lot of time that way. Just living yoiu
life, you could notice you're in the mids: ¢
breakdown—and copportunities for break-
through—every day.

Ordinary folks: Pierrette Montroy and -

her neighbors in Corte Madera, Califor-
nia, were about to be run out of town by
inflation. The price of a house there had
jumped by 32% in 1979 and another 24% in
1980, to an average $157,000, and in near-
by towns it was higher. Rents kept pace.
What do you do? Abandon ship like Con-
rad’s Lord Jim?

Last June, Pierrette ard a friend, Naowi
Mills, pulled together ¢ group of tenants
and began a campaign to convert their
four-building apartmerit complex from
rentals to cooperative ownership. They
wanted to offer at least some families a
shot at the corner of the American dream
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that says you can live in a house of your
own, and to help keep their community
from turning into a golden ghetto.

Observers told them, often, why they
would fail. The buildings’ owners would
not take them seriously. A town ordinance
forbade condominium conversions, with
co-ops thrown in. They would need huge
amounts of cash. The renters wouldn’t
stay organized.

Pierrette Montroy

aiesesting,”” Montroy and Mills

" We'll see if we can work it

siscovered something in the -

vacity, the wit to seek goud

av & iind decide how to useit, a willing-

aess to enlist other people—and re-enlist
ana re-re-enlist them.

They attracted corsultaris who want to
see affordable housing. The owners
pledged -to help. The town amended its
ordinance. A doundation has granted a
needed subsidy for a limited-equity co-
in which a unit will cost$53,000 and niey
be a tarici for ‘speculators. Renters are
working (ogether. It the first 10 months
they did what one expert thought it would
take thein three years to do.

“This i« different from other low- and’

still just sending money to a landlord.
With a co-op, you own the place. Look
around; you can already see it empower-
ing people.” They have a way to go before
they can buy the buildings, but now the
neighbors in the apartments know each
other, share babysitting, go out to water
the lawns instead of complaining that the
landlord didn’t do it. Through it all there
have been times when people, including
Pierrette, wanted to quit. ““You certainly
don’t do this kind of community project
for praise, or money,”” she observes. Then
she smiles. “My acknowledgment is the
results.”

Look at book publishing. The “block-
buster complex” is ruining it, some say:
$2- and $3-million advances and paper-
back deals for a few star writers trap other
writers, the booksellers, and readers in a
stampede for the book that either sells like
groceries in its first three weeks or dis-
appears from the shelves.

Jeremy Tarcher isn’t stampeded. Tar-
cher pays no astounding advances. He
keeps the offices of J. P. Tarcher, Inc., in
Los Angeles rather than clubby New York.
His company specializes in books about
“current social issues and potential fu-
tures.” He keeps an eye open for state-
ments on “the world’s problems and how
they may be resolved”” that will, by break-
ing loose a reader’s thinking, enable him
or her to become self-sufficient. He pushes
his authors, and they are doing splen-
didly.

Tarcher’s string of successes includes
Marilyn Ferguson’s The Aquarian Conspira-
cy, which has sold 80,000 copies since
appearing in February 1980 and is hum-
ming along at the unusual—for a non-
blockbuster—pace of 1000 a week.

“ow he is bringing back into print a
book that has infiuenced the thinking
even ¢f people who never heard of it. De-
lacortc issiied it firstin 1972 and the nature
of the marketplace—40,000 titles every
year, few survivors—eventually put it out
of pririt. “But this unhappy situation gave
me the opportunity to become what I had
always wished to be—the -book’s pub-
lisher,” the jaunty Tarcher says in re-
launching it against the tide. Why? The
book is George lecnard’s The Transforma-
tion. Its subtitle is ' A Guide to the Inevit-
able Changes in Hlumankind,” its subject
the breakdown of civilization and the
breaking through of a new way of being.

Its publisher sees an audience ready, at
last, not only to read all about that but to

moderate-income projects,” Pierrette * actonit:
poinfs out “‘With rental assistance, you're —John Poppy
Cover and Foge 8 illustration: {12blo Picasso, Mouvement de la Paix.

Lithograph, 1961. (vurtesy of Gallery One, San Francisco.
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The Beginning of Something New in

by Bob Alman

When Michael Lame went to the front of
the large, terrazzo-tiled meeting room on
the second floor of Tel Aviv’s B'nai B'rith
Hall, he looked out into the faces of 275
people who knew him. It was 8:30 on a
Friday morning last December 12; he was
there to introduce Jerry Joiner, the est
trainer who had come from San Francisco
to lead those people through the first est
training in Israel.

The people came not just from Tel Aviv,
but from almost every place in this Ver-
mont-sized country—from Jerusalem to
the southeast, from Haifa and other cities
on the Mediterranean, from the southern
port of Eilat, Israel’s outlet to the Red Sea,
from kibbutzim in the north and army out-
posts in the Sinai. For three months,
Michael had traveled the length and
breadth of Israel, talking to people about
their lives and about the est training.

More than 100 Israelis had already taken
the training, mostly in the United States
and in London. Michael had been in con-
tact with many of them for nearly two
years and had gotten a chance to know
some of them well during a brief visit iv
July. It was because of them that Isra<! v
to be the fifth country —after the U.
gland, Canada, and India--to have segu-
larly-scheduled est trainipgs.

For an American-bas* compasy just
learning to operate in other cultures, split-
ting the difference between Bombay and
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London to set up shop in Tel Aviv doesn’t
make a lot of sense. Israel has a population
of less than four million; the national econ-
omy is perennially troubled; the nation is
on the weak side of the balance of wealth
and influence in its region of the Middle
East. In traditional business terms, all
these factors hardly add up to a promising
potential for a new market.

But it’s peculiar to the nature of the busi-
ness Michael is in that the company does
not select the market; rather, the market
selects itself, based on the value the peo-
ple who take the est training assign to the
experience, and the importance they
attach to making the results of it available
to other people. It only remained for
Michael to bring these Israeli graduates
together. & get things moving. and to
help this icchnology of human interaction
take root aid flourish in a new environ-
ment, in Israel.

One of the Israelis responsible for bring-
ing Michael to Israel met him at the airport
when he returried to live there last Sep-
tember: Ur. Juana Schiffer, a neuro-

urgeon who had come to Israel with her
6-month-old son Raui 25 yeats ago. it was
fuiana who had brougtit 4G of the 50 ¢
to a seminar the Israeli gradua’ 2 baad ¥
independently in mid-197%, iy e
the est organization tiad mie any o
mitment to scheduling a tra.cang i isra .

Juana helped find a one-bedroom aps:.*

ment that doubled as working and v

JANL Ml

space for Michael in Tel Aviv, where office
space is scarce.

Like most Israelis, Juana speaks Hebrew
and English, accented with her native
Spanish. Her profe.sionial routinie reflects
the often unpredictable character of life in
Israel. Meetings of est graduates in the
living room of Michael’s apartment are
sometimes interrupted by the beeper
which keeps her in contact for medical
alerts. Her assisting agreement is "I will
absolutely be there, unless there is an
emergency at the hospital and I have to
operate.”

Life at Number 13 Sokolov Street with
an est office in the living room took some
getting tsed to. In one of the earliest grad-
uate eetings there, Michael recalls, he
buzzed someorie in from downstairs and
was startled a few moments later when in
walked a young mas in army khakis witha
submachine gun over his shoulder. “He
was in the reserves, ceming home from a
day in the army. It was the first time we'd
had a submachine gun in a graduate meet-
ing.”” Ina country where almost everyone
in good health of fighting age has a mili-
tary commitment, and where the capacity
for mobilization within minutes is seef as
vital to national survival, the signs of mili-
tary prepareciriessaie a commonplace part
of Israeli life. y :

The inflatiot rate—running at about
134% a year-- was somgething else Michael
gealt with daily. He'usually began hj
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vty) Yura, Rachel
Dagan, and { Mickael Lan &lhegin the dayu itha
staff meeting in Michael = apartment. (MID-
DLE, LFFT/ At her desk i a corner cf the
lwmg roor, ‘\achel briefs «
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Med: tenar'eun city @ th no midday office
hours, Michael, Rav'iel, and Orly Felz, who
assists with enroliment, take a walk on nearby
Dizengoff, Tel Aviv's main street for shopping,
strolling, and sociaiizing. (BOTTOM) Twe
popular hargouts — cafe Ditza and MacDavid.

work day by going out early and buying a
paper to find out the currency conversion
rates so he would know how much the est
training cost that day. (In September the
cost of training, pegged to the equivalent
of $125 in U.S. currency, was 735 shekels;
when the training began in December, the
cost was 955 shekels.)

Some days Michael didn’t get up early
enough: “I was in the shower one morn-
ing, and I heard the buzzer and went to
open the door wearing a towel, dripping
wet, and there’s this woman holding the
hand of her four-year-old boy, saying,
“I'm here to register for the training.””’

In est parlance, this was a ““walk-in”’ en-
rollment, and Michael had a lot of them,
for a good reason. Phones are scarce in Tel
Aviv; there is only one phone in the apart-
ment. Without phones, regular follow-up
calls to people interested in taking the
training just aren’t practical. If people
didn’t register at a guest seminar, they
would have to find some other way to
register—like coming to #13 Sokolov
Street.

All this is contrary to the way est usually
works, even though the job comes down
to the same essentials proven useful in
U.S. Centers—supporting graduates in
communicating about the purpose and re-
sults of the training, doing guest semi-
nars, bringing guests, staying in com-
munication with the graduate body. On
the other hand, Michael says, ““One
advantage [ had in going to Israel was that
I've never worked in an est Center . . . I
wasn’t burdened by knowing how to do
the job.” He had qualifications, nonethe-
less: He had lived in Israel, he spoke He-
brew, he knew the history, culture and
aspirations of the people. As a member of
the est staff for two years in San Francisco,
he had become an experienced training
supervisor and guest seminar leader. He
knew how to talk about the benefits of the
training and the abilities it liberates for
people to deal with the circumstances of
life in a way that would be at least as real
and immediate to Israelis as to people in
other countries.

When Michael came to Israel, he knew
exactly what the job was; he didn’t know
exactly how it was going to get done. “I
learned the value of re-inventing the
wheel,” he says. “Usually that's meant
pejoratively, but look: Once you invent
the wheel and you work on it and perfect
it, you finid out eventually that a wheel has
to have, say, 16 spokes. A wheel is some-
thing with 16 spokes. Dut if you send
somebody out there who doesn’t know
anything about wheels, you might find
cut that you can have a wheel with six
spakes that works just fine in that environ-

-that works perfectly.”
="":‘ est of Israel six-spoke advertising
rapaign iSan example. For a week or so
ot pegisteztion in the first est training
; apened, there was a flurry of enroil-
roent activity, and then things slowed

0
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down. About 15 est graduates met in
Michael’s living room to figure out why.
Word wasn’t getting out fast enough, they
decided. Word-of-mouth went just so far,
even in a small country; wouldn't printed
announcements speed up the process in a
country without the mass telecommunica-
tions of the U.S.? Would newspapers be an
appropriate channel in Israel for giving
people an opportunity to express their
natural demand for what the training has
to offer?

They decided on a notice for the back
page of the Jerusalem Post, simply an-
nouncing est’s presence in Israel and giv-
ing the address and phone number of
Michael’s apartment.

From that notice, two people called in to
register for the training.

The next ad was fancier, beginning with
the simple headline: “THERE IS ONLY
ONE THING POWERFUL ENOUGH TO
TRANSFORM THE QUALITY OF YOUR.
LIFE IN JUST FOUR DAYS. YOU.” That
was followed by training dates and the
address and phone number. There was an
even larger response. Graduate assistants
answering the phone became masters at
giving a two-minute reply to the question,
“What is est?”

The next series of ads was for guest
seminars featuring ‘I used to be different,
now I'm the same,” filmed at the est 6-Day
Course. Films are popular in Israel, and
the ads got big results—though not always
the results Michael expected. “We did
some of the ads in languages other than
Hebrew and English. After the ad ap-
peared in a German-language newspaper,
alarge group of elderly German Jews came
to see a German film called ‘Ich war anders,
Jetzt bin ich der gleiche.” It turned out all
right, though. We didn’t have many en-
rollments, but they had an interesting
evening.” For others, the title of the film
alone was a turn-on, and they came to
enroll in the training. Still others were
irate over their misinterpretations of the
title. ““"How dare anyone tell me I
shouldn’t be different!”” one woman told
Michael with considerable heat. “I don’t
want to be the same as everyone else. I
want to be myself.” ; 3

With the ads, the guest semirars, and
the expanding participation of thé Israeli -
est graduates, momentum continued’ to
build. Guest seminars attracted standing-
room-only crowds. Weekly enrollments
reached a level equal to established [BECEL
Genters: Sl = -

By mid-November, it was clear to -
Michael and the Israeli graduates that est
was established in Israel. In the begin-
ning, Michael had accepted air:: st any
invitation to speak to people about the
training. Now information about ¢he (rain-
ing was in such demand that it »gemed
wise to set up rules: He wouldn’# go o
anyone’s house or kibbutz unless there

The people you see along Dizengoff: (TOP) In
Dizengoff Square, a favorite spot for bench-

L ,
Jancense; (BOTTOM) stgpping tochat with Itz
Fishelsgriand his girjgflend Carmi. Itziis a Los

TS

were more than 10 guests. sitters; (MIDDLE, LEFT) the bagel man; Angeles graduate glfo flew to Tel Aviv to assist
The training began to look like a training  (MIDDLE, RIGHT) a Black Hebrew selling - with b <h the Ddtember and March traininos.




of groups, instead of individuals. Israeli
graduates were coming to seminar after
seminar and bringing friends to each one.
More surprising, people who had already
enrolled in the trzining were doing the
same thing. Instead of individuals un-
known to each other, this training would
have, for example, two brothers and their
wives and neighbors; a group of aeronaut-
ical engineers from a plant where people
gathered informally over lunch to talk
about the est training; 15 religious Jews,
mostly from Jerusalem; and several sub-
groups of kibbutznikim.

Michael made a long drive for a guest
seminar at a kibbutz in the north that
started with a disappointing turnout of
only three people: “But then we heard
motors, and went outside to see about 20
people piling out of trucks from a neigh-
boring kibbutz, right on the Lebanese bor-
der. One of the two est graduates there
had wanted so much to transform the
quality of life in that kibbutz that he had
brought everyone he could. So eight more
people from that kibbutz were in the train-
ing. I saw in the paper not long after the
training was over that there was a terrorist
attack there. They didn’t manage to pene-
trate the kibbutz, and five terrorists were
killed. They play for keeps in this part of
the world.”

Other graduates set up guest seminars
almost single-handedly. Leizer Levy, a
therapist in Haifa, used his mailing list to
bring 110 guests to a seminar in a hotel
bomb shelter. He was one of only eight
graduates there—barely enough to handle
the registrations and write receipts for the
people who enrolled.

By December, momentum had reached
a point at which people who proposed
withdrawing from the December training
weren't being discouraged from doing so,
and others were being put on notification
lists for future trainings. With no way of
keeping in touch with people registered in
the training, it might be expected that
some would drop out of the training be-
fore it started. That didn’t happen. T led
all the guest seminars,”” Michael explains.

“I knew what all the guests were told, -

because I'm the one who told them: About
how terrific the training is, and how won-
derful the results can be, and that it's no
picnig, the hours are long, it's hard, and
you don't get many bathroom breaks, and
meal breaks aren’t guaranteed, and no-
body’s starved to death yet, and you could
be the first. People knew what they were
getting into. They showed up the first day
of the training because it was something
they were committed to doing.”

The level of commitment of 15 religious
Jews who had enrolled 1:nderwent partic-
ularly thorough testing in the weeks be-
fore the training. Israel is a mostly secular
country, butit has a minority of orthodox
Jews whose ground rules for observing
the Sabbath—from sundown Friday to
sundown Saturday —are no less rigorous-
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ly followed than the ground rules of the est
training. The problem of working out
ways of respecting the religious observ-
ance without interfering with the process
of the training was mostly a logistical one,
and it was taken on by Aryeh Siegel, an est
graduate from Jerusalem who produced a
detailed manual of procedures which
worked, in practice, with barely a hitch.

EEREIYITY] 4
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(TOP) Citizens on military duty in Tel Aviv
take time off along with shoppers and office
workers, like these two soldiers relaxing at a
sidewalk cafe table. (BOTTOM) Zvi and assist-
ants Alec Rechter and Sandra Laughlin prepare
for a mid-training at the B'nai B'rith Hall.

Shortly before sundown on Friday after-
noon, training supervisor David Fisher
announced from the back of the room,
“The Sabbath is about to begin.”” Soon
after, a hand was raised, and a young
woman stood up to say, rather formally:
“On behalf of all the religious Jews in
Israel who support est, I would like to ask
ail the Jews in the room to'refrain from
using microphones on the Sapbath.”

The trainer, Jerry Joiner, was one of the
few Gentiles in the room. That made it
possible to observe him using ‘micro-
phones and writing on the blackboards
without violating the Sabbath.

At the proper times, the religious Jews
were called out of the training into a spe-
cial room set up with candles, matches,
and prayerbooks. Care was taken that the
operation of the building and the room—
control of lights and-eleetricity, for exam-
ple—was consistent with the observance
of the Sabbath-and at the same time
worked for the training.

Shortly after sundown on Saturday,
David Fisher’s voice again boomed out—-

like the voice of God, some said—from th
back of the room: “The Sabbath is over.”

Also at the B'nai B'rith Hall was one o
the largest teams of assistants ever to pro:
duce a training—almost 50, many of
whom had paid their own way from the
United States, from England, from Cana-
da and other countries, to assist with this
training. Others were Israelis who discov-
ered after doing the training in another
country that their commitment was to
their home—to Israel —and returned to re-
settle there.

Rachel Dagan is one such Israeli, a 30-
year-old dental hygienist by profession
who was brought to Israel from Poland at
the age of six. Living in New York, she met
an attorney who is a ““sabra,”” Israeli-born,
and who gave her the est training as a
wedding gift. They returned to Israel
together, to live in Tel Aviv. Because of
Rachel, there were a number of dentists,
hygienists, and dental assistants in the
first Israel training. After the training,
Michael invited her to join the est staff in
Tel Aviv for enrollment, and she accepted.

Californian Marty Yura flew to Israel to
supervise logistics for the training. As a
field psychologist for five years in the
Israeli army in the 70’s, he learned to
speak fluent Hebrew. He has moved back

to Tel Aviv now as the third est staff mem-

ber, to manage business, finance, produc-
tion and logistics.

For Michael and the Israeli graduates,
there will never be another training quite
like the first one, coming out of a close,
loose-knit family, with 29-year-old
Michael Lame as the patriarch. He had
worked out the dates of the training and
the price, rented the hall, trained the as-
sistants, led all the guest seminars and the
pre-training. He had channeled the partic-
ipation and support of hundreds of people
for whom the establishment of est in Israel
became an important personal priority.
Now that est was established, it was too
big for one person to do all that. With
success would come the shift from est as a
family to est as an organization.

Everyone knew, going in, that the est
training in Israel would be different from
other trainings. But the one thing every-
body expected to happen did not happen.
“"We were prepared for anything and ev-
erything,” Michael recalls. “We thought
this- would be a Jewish training, and it
wasn’t. It wasn’t about 6,000 years of Jew-
ish history; nobody even mentioned the
Holocaust. It wasn’t about Jews and
Arabs. It was about people, relationships,
Mom and Dad, getfing along with the
boss, doing your job, giving yourself per-
mission to be yourself. It was about every-
thing the est Standard Training is about.

“The real opportunity in Israel,”

‘Michael adds, ““goes far beyond the train-

ing of individuals. The possibility exists
here, maybe for the first time ever, for an
entire nation to experience transforma-
tion.” u]




4 Newest in the series of cassette audiotapes

“A Special Guest Seminar”
with Werner Erhard

A Special
Guest
Seminar

Werner Erhard

The second-best way
to tell your friends
about the training

The best way for people to know what the est training is about is
through you.

The second-best way is this rare opportunity to have the training
introduced to them by Werner Erhard, the man who originated it.

This new 60-minute cassette audiotape, edited from Special
Guest Seminars Werner led last January and February, was made
expressly to share with people who haven'’t taken the training.

You can order the new tape by itself for $7.50, or as partofa
four-tape set for a special price of $30.00.

To order by mail, fill out the coupon below and send it with your
payment.

2 “Celebrating Your
@ \coratin® Relationships”
wCel®

\“«;\*;\-,om'\?f' Based on the event of the same
g name for 27,000 est graduates
in 1978, “Celebrating Your Re-
lationships” is a joyous and
moving experience. People re-
port that this tape of Werner
actually opens up new possibi-
lities for celebration and ec-
stasy in their relationships.

““A World that Works
for Everyone”

Inthis tape, Werner talks about
aworld in which each of us lives
so fully and so profoundly that
the very quality of our life contri-
butes to a fundamental shiftin
the world. He speaks of discov-
ering those qualities within
yourself that enable you to cre-
ate that shift and have an im-
pactin the world around you.

“Relationships:
Making Them Work”’

Until this tape was pro-

duced, most of the material

itcontains was availablie

onlyto est graduates in day-

long courses on relation-

§0. ships andin the est training.

= Itis designed as a practical

tool foreveryone who
values successful relation-
ships,in any area of life.

—-—-——..____.__._.____.._-_—_—-—..___—_._.-.....—..._-.__..__—-_—————__-___.___

est Audiotapes « P.O. Box 3572 « San Francisco, CA 94119
Please send me:
— “ASpecial Guest Seminar” audiotape(s) at $7.50 each (60 minutes)

“Relationships: Making Them Work”’ audiotape(s) at
$8.50 each (90 minutes)
““A World that Works for Everyone” atdiotape(s) at $8.50 each

(90 minutes)

‘“Celebrating Your Relationships’ audiotape(s) at $7.50 each

(60 minutes)

SPECIAL OFFER

,,,,,, i set(s)‘of four audiotapes at $30.00 a set.

{

Enclosedismy checkormoneyorderfor$___
(United States Dollars Only)

DONOT SENT CASH.
Make checks payableto “est Audiotapes.” Postage, handling, andsales tax are included in listed prices.
Name i
Addres: 7~ ,
{ |
City State Zip Code ( =
!

PLEASE ALLOW SIX WEEKS FOR DELIVERY.
Tapes are available by mail order to U.S. residents only. |
They can be purchased in Canadathrough Centers in Vancouver, Toronto, and Montreal. l
4
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by Roger Fisher

Roger Fisher’s ap-
proach to the problem
that John Mack ad-
= dressed in our last
issue—the choice be-
tween carnage and
cooperation in a world
threatened by nuclear
weapons—suggests a
model we can apply to other problems. The
danger of war is not in our bombs but in
ourselves. It is therefore to the resources of an
awakened self that this lively and influential
teacher directs attention. The frame we have
built around our lives emphasizes victory and
force; yet, Professor Fisher demonstrates with a
lawyer’s precision, there is nothing mysterious
about what it takes to replace that context witha
new context for peace. We share his demonstra-
tion with you because it so clearly opens a path
through insight to results.

—The Editors

When [ was getting ready o speak at a
recent conference on the medical conse-
quences of nuclear, war, several: people
commented on my place at the end of the
program. After two days on the results of
nuclear disaster, I was scheduled to tell, in
45 minutes, how, to prevent it. A typical
remark was, “Boy, have you got a
problem"'

.Whenever I hear that phrase I am re-
minded of a small incident that occurred
during World War II. [ was a B-17 weather
reconnaissance officer. On one particular-
ly fine day we were in Newfoundland test
flying a new engine.’ Qurpilot was'only‘a
flight officer because he had been court-
martialed so frequently for his wild activi-
ties, but he was highly skillful. He took us
up. to, about 14,000 feet and then, to give

the new engine a rigorous test, he stopped
the other:three and feathered their pro-
pellers.into the wind. We flew along on
one engine for a.few minutes. It.is im-
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pressive to see what a B-17 can do on one
engine. It cannot quite hold its altitude,
but if it is light, it can do quite well. Then,
just for a lark, the pilot feathered the
fourth and last propeller and turned off
the engine.

Suddenly the sound was gone. With all
four propellers stationary, we glided,
somewhat like a stone, toward the rocks
and forests of Newfoundland. After a
minute or so the pilot pushed the button to
unfeather. Then he remembered—to un-
feather the propeller you had to have elec-
trical power, and to have power you had
to have at least one engine going. As we
were buckling on our parachutes, the co-
pilot burst out laughing. Turning to the
pilot, he said, “Boy oh boy, have you gota
problem!”

Like the crew of that B-17, we are all in
this together. Yet I sense a tendency
among us to put the problem of prevent-
ing nuclear war on someone else’s agen-
da. No matter who created the danger,
though, we are all on board one fragile
spacecraft, and the risk is high. What can
we do to reduce it?

Why the Air Force
doesn’t nuke the Navy

The;risk is high for;twac, kinds of
reasons—hardware reasons and people
reasons. We spend.a lot of time thinking
about the hardware. Both arms-control
advocates and the military tend to focus
on nuclear explosives and the means for
their delivery.

The natipns should stop, I be'xeve all
nuclear weapons production, and should
cutback onwhat they have. But even if we
do succeed in stoppingpreduction and in
reducing. siockpiles there will still be
thousands of nueiear weapons for a long
time. The hardware is not, however, the
most serious part of the problem.

The. U.5. Air Force and the U,S. Navy

Aication by Houghton Mifflin in September.
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each has a great many nuclear weapons.
Yet there is little risk of war between our
Air Force and our Navy. Anyone who has
stepped inside the Pentagon knows that
there are serious disputes between the Air
Force and the Navy, disputes that mean
jobs, careers—disputes that are some-
times more serious in practical conse-
quences than disputes between the Unit-
ed States and the Soviet Union. But the
Navy and the Air Force have learned to
carry on their disputes peaceably. They
fight them out before the Senate Appro-
priations Committee, before the Secretary
of Defense, in the White House, and on
the football field.

The example of the Navy and the Air
Force demonstrates, in a crude way, that
the problem is not just in the hardware.
The problem lies in the way we think about
nuclear weapons and in our working
assumptions. If the problem lies in the
way we think, then that is where the
answer lies. In Pogo’s immortal phrase,
“We have met the enemy and they are us.”

Dangerous assumption #1:
The goal is to “win”’

The danger of nuclear war is so great
primarily. because of the mental box we
have put ourselves in. We all have work-
ing assumptions which we take for
granted and usually leave unexamined. It
is.these assumptions that make the world

;s0 dangerous. Three of them concern:

- 1).our ultimate goals—the ends we are

Roger Fisher. is Williston Professor of Law at
Harvard University, director of the Harvard
Neggt:gt;on Project, and an internationally
recognized authority on negotiation theory. He
is.co-author, with William Ury, of a book with
the working title How to. Negotiate: -A
Method. for Reaching Wise Outcomes
Efﬁcxently and Amicably, scheduled for pub-
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Action is the second step. The first is to inspect the way
you think. To move the minds of those who move the
weapons of war, you need to unmask a few basic
assumptions. Newer, sounder assumptions reveal ways
for each of us to make a difference.

pursuing;

2) the means for pursuing those ends;

3) whose job it is to do what.

First, about our goals. Internationally
(as well, I may say, as nationally and polit-
ically) we think we want to “win.”” The
assumption that victory is what we want is
widespread.

Two stories illustrate the point. In Eng-
land about 15 years ago, my son and I were
playing catch with a Frisbee in Hyde Park.
Some Englishmen, who had apparently
never seen a Frisbee, stopped to watch.
Finally, one came over and said, “Sorry to
bother you. Been watching you a quarter
of an hour. Who's winning?”’ I wish I had
been quick enough to ask him if he were
married and if so, to ask, “Who’s win-
ning?”’

The second story is about a time when I
was trying to win. In the late 1950s I spent
two years in the Solicitor General’s Office
arguing cases for the government in the
Supreme Court. I started off with an excel-
lent batting average—eight wins and no
losses—which made me really impossible
to put up with. Oscar Davis, who was then
First Assistant, said something to me then
that I have always remembered: “You
know, we don’t want to win them all.”

I'said, “Excuse me?”

He said, “Did you ever think what
would happen if the government of the
United States won all the cases in the Su-
preme Court? Prosecuters would run
amok, respect for the court would dis-
appedr, the whole concept of government
under law would be destroyed—it would
be a disaster.”

I said, ““But Oscar, what am I doing up
there? I put on my siriped trousers and my
morning coat, I go up, fargue. What is the
purpose?” :

“Oh,”" he said, “we want to win each
case, but not every case,” :

Internationally as well as domesticaily,
we need a system in which we can play to
win, but not in which any one side-—even

our own—wins all the time.

In fact, like a poker player, we have
three kinds of objectives. One objective is
to win the hand. Whatever it is we think
we want, we want it now: We want vic-
tory. The second objective is to be in a
good position for future hands. We want a
reputation and chips on the table so that
we can influence future events: We want
power. Our third objective is not to have
the table kicked over or the house burned
down while we are playing: We want
peace.

We want victory, we want power, and
we want peace. And exploding nuclear
weapons will not help us achieve any one
of them. We have to re-examine rigorously
our working assumption that in a future
war we would want to “win.”” What do we
mean by “win”? In a future war, what
would our purpose be?

Real success

A couple of times last year, I taught
classes in Rome for the NATO Defense
College. In one exercise I set up a hypo-
thetical war in Europe, and asked the
officers to work out NATO’s war aims.
The war was presumed to have growi cut
of a genera! strike in East German¥. #ith
Soviet and West German tanks now
fighting o1i both sides of the bordéi. De-
terrence had failed. T said, “You are in
charge of the hotiine message to Moscow.
What is the purpose of this war? What are
you trying to do?” At first they thought
they knew—-win! Very-simple: But what
did that mean?

As e passed, they reziized that
NATO did not plan to conques the Soviet
Union acre by acre as the Ailies conquered
Germany in World 0%z 11 Instead, they
were seeking a decisiin by the Soviets.
That was the only wav thev could have a
successful outcome.

With further thought they reached a
second conclusion—they were not going

to ask for unconditional surrender. That
gave the NATO officers a simple task: just
define the Soviet decision that would con-
stitute success for NATO and that NATO
could realistically expect the Soviet Union
to make. They worked through the day
considering how the Soviets probably saw
their choice and how we wanted them to
seejts

It turned out that the only plausible ob-
jective was to stop the war. It was with
difficulty and even pain that some officers
discovered that “winning”’ now meant
ending the war on mutually acceptable
terms.

One problem was that they found it
hard to draft a fair cease-fire that didn’t
sound like a unilateral NATO ultimatum.
It might say, ““Stop firing at 0100 hours
tomorrow, promise to withdraw, promise
to restore the status quo ante within 48
hours, and we will meet in Vienna to talk
about serious problems as soon as the sta-
tus quo is ‘more or less’ restored.”” But the
NATO officers did not know whether the
Soviets woutid prefer Geneva to Vienna or
whether they wanted 0200 hours rather
than 0100 hours, and so forth.

Someone suggested creatively,
“Wouldn'titbe a good idea if right now we
worked out with the Russians some stand-
by cease-fire drafts that we can both
accept?” Another officer was incredulous:
“What did you say? You are going to nego-
tiate the armistice before the war begins?
In that case, why have the war?” Good
question,

National security: We're
safe only if they are

The'need to ri-examine our assunip-
tions about the purpose of ouf foreign
policy is also demonstrated.by our self-
centered definition of national security.
Typically, political leadef§ suggest that the
first issue of foreign policy is national
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. You must take responsibility for helping us with our
security. And we will take on responsibility for yours.”
If their end of the boat tips over, we all drown.

security and only after that has been taken
care of should we worry about our rela-
tions with the Soviet Union, China, and
other countries. Such thinking assumes
that somehow we can be secure while the
Soviet Union is insecure. But missiles fly
both ways. There is no way we can make
the world more dangerous for them with-
out also making it more dangerous for
ourselves. The less secure the Soviets feel,
the more they will do something about it,
and the less secure we will then become.

We should say, “Look, you Russians
have got to understand why we build
these missiles and how it looks to us when
you behave as you do. You must take re-
sponsibility for helping us with our secur-
ity. And we will take on responsibility for
yours.”

If their end of the boat tips over, we all
drown.

I may point out that those of us who
preach such things frequently do not prac-
tice what we preach. ] am always prepared
to tell my friends at the Pentagon that it
does no good to call the Scvicts idiots,
““Don’t you see that, you idict! ' I say. We
who are concerned with reducing the ris!
of war frequently think our job is to “‘win
the war against hawks. In worrying about
our interests we often assume that our
adversaries have none worth corwsidering.
To the contrary. We have to find out what
their legitimate concerns are, and we have
to soive their legitimate interests in order
to solve our own. At every level, we need
to re-examine our objectives. We are not
seeking to win a war, buf to gain a peace.

Dangerous assumption #2:
Security comes from force

The second set of dangerous assump-
tions are those we make about means—
about how to pursue our ovjectives.

If there is a problem, we will first iry
diplomacy. But if that doesn’t solve the
problem we assume we can usc force.
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Most of us believe that if we have the
courage and are prepared to pay the price,
then we can always solve the problem by
military means.

The reality, however, is that the big
problems in today’s world have no mili-
tary solution. Nuclear war is not a solu-
tion. It is worse than any problem it might
“solvers

We have mislearned from the past. Dur-
ing World War II the Allies could physical-
ly impose a result on Hitler. Acre by acre it
was done. But the world has changed. No
one can any longer physically impose re-
sults on a nuclear power. Except for phys-
ically imposing modest results of a practic-
al nature in small situations, the only
means we have is to try to change some-
body’s mind. There is no way we can
make the world work by using nuclear
bombs. It cannot be done. People hear that
and yet they put it in the back of their
minds. ““Yes, that’s true,” they say, and
then they go right on acting as if there
were military solutions.

Both U.S. and Soviet officials clutch
their plutonium security blankets as
though they offered real security. Some-
row,we think, this bomb, this hardware,
will protect us—will let us avoid the neces-
stty of dealing with the real world

Similar versions of thts article appear in the
March 1981 issiie of the Bulletin of the Atom
ic Scientists ana the April 1981 issue of Tech-
nology Review. For further information
about it, or abaiit those publications, write to:

Beth Isacke, Associate Editor
Bulletin of the Atomic Scientists
102G-24 East 58¢h Streei

Chicago, 1L 606375

Board of Editore

Technolog view, Room 10-140
Massachusetis Institute of Technelogy

Cambridge, MA 02139

Seeing things as
others see them

We all know far better ways to deal with
international problems.

Break up big problems into manageable
pieces. Look at each item on its merits.

Sit down with the other side and discuss
the problem.

Don’t concentrate on what people say
their positions are, but try to understand
and deal with their interests.

Communicate and, in particular, listen.
What's in their mind? What’s bothering
them? Before we can change their minds,
we have to know where their minds are.
We have to put ourselves in their shoes.
How would we feel?

If you were sitting in Moscow and saw
Japan off to the east thinking of regaining
arms; if you saw your long-time strongest
ally, China, with a 2000-mile common
frontier, now becoming your worst ene-
my; if you saw Pakistan apparently build-
ing a nuclear bomb; if you heard Western
voices saying, ‘“We must help the rebels in
Afghanistan”; if you saw American mili-
tary equipment now in the Gulf, in Saudia
Arabia, in Egypt and in Israel; if you saw
Greece going back into NATO and Turkey
in the hands of a military government; and
if cinise missiles were about to be located
in West Germany-—how must that all look
from Moscow? s there a basis for them to
be concerned? The only way we can re-
duce the threat of war is to affect their
future thinking, The starting point is to
understand their present thinking.

Next, we have to invent wise solutions.
We have to find good ways to reconcile our
diifering interests. Both sides must partici-
sate in that process. There is no way in
any conitict for one side by itself to pro-
duce the right answer. The understanding
that comes from working jointly on a prob-
lein, and the acceptability that comes from
having participated in creating a solution,
both make any good answer better.
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Who has the skills to deal with psychological problems
like denial, like turning flesh and blood issues
into abstract problems through the use of jargon?

In the problem-solving process we will
want to insist on principle—objective
criteria independent of their will or ours.
The best method cannot be to insist,
“We’re more stubborn than you.” That
way lies chaos, that way lies Armaged-
don. We can be firm on principle and flexi-
ble in application. And at every point, par-
ticipation, participation, participation.

The same process applies equally in
dealing with our domestic differences.
Again, those of us who want disarmament
are not the only source of wisdom. We are
part of the conflict. There are many people
in this country who have legitimate con-
cerns about the Soviet Union. We have got
to put ourselves in their shoes—Pentagon
shoes—just as we ask them to put them-
selves in ours. Neither of us should insist
oninventing all the answers ourselves. We
must all participate, not carry on a war.

In this process we will need to promote
joint problem-solving not just at the intel-
lectual level but at the level of feeling, at
the level of emotion, the level of caring,
the level of concern. International conflict
is too often dealt with cerebrally, as
though it were a hypothetical problem. We
need to apply what we know, and, ‘even
more, keep on learning about human be-
havior. We want to understand how to
affect it, not just manipulate it—to realign
the forces within us to work in-a better
direction.

Dangerous assumption #3:°
It's someone else’s job

The danger of 11u‘c\gzar war also comes
from a third set of assumptions about
whosejobit is to reduce the risk of war.

If there were a military soluhon there
would be a case for leaving it to the mlh-

tary, to pollcy science experts, and to pro:

fessional strategists. At the meehng last
fall on the consequences, of nuclear war,
doctors were saying, in effect, *’'We are just
concerned with the medical aspects. We

will tell you how bad a nuclear war would
be. Somebody ought to prevent it.” Such
statements rest on the assumption that
preventing war is in the department of
hardware and military calculations. But
we are not facing a technical military
problem.

The solution lies within each of us, in
changing our assumptions—and in chang-
ing other people’s assumptions. The solu-
tion lies in reaching maturity, in abandon-
ing our plutonium security blanket.

There is no one I know who has a pro-
fessional license in the skills of reducing
the risk of nuclear war. Fortunately, no
professional license is required. But who
has the skills to deal with psychological
problems like denial, like turning flesh
and blood issues into abstract problems
through the use of jargon? Who is likely to
notice people deny responsibility because
a problem seems overwhelming?
Weapons engineers? I think not.

At the beginning of this article I left you
in a B-17 over the hills of Newfoundland.
Our co-pilot was telling the pilot that he
had a problem. Well, we didn’t crash. Wé
weren’t all killed. On that plane we hada
buck sergeant who remembered that back
behind the: bomb bay we had a putt-putt
generator dn caseswe landed: at some
emergency air field that did not have elec-
tric power to start the-engines.-He ran
back; fiddied with'tthe carburetor,
wrapped arope around the flywheel a few
times; pulled it and pufted it, got the
generator going,' and before we:were
downto 3000 feet' we had'electricity: The
pilot could restart the engines, and we
were all safe. Saving that plane ‘was not
the sergeant’s job'in"the sense that‘the
danger was his fault'orhis responsibility.
But it was his job in thie sense that he had
an opportunity to do something about it.

My notion of whose job somethmg is, is
best defined by who has an opportunity.
We have an opportunity. | encourage you,
as I encourage myself, to use it. The world

is at risk. The very danger of nuclear war
means that there is more opportunity for
each of us to make a difference than ever
before in human history.

Plenty for each
of us to do

Look at the opportunities. If everyone
with any significant power made the right
decision every time, we would be as close
to Utopia as we can get. There are only
three reasons they don'’t.

One is that they are bad decision-
makers. Our job is to find better ones. By
and large that is what politics is about.
Another reason is that they are operating
on bad assumptions. Our job is to correct
their assumptions. A third is that they are
subject to constraints such as misguided
public opinion. Our job is to remove those
constraints.

To get a wise decision we need to handle
every aspectof the problem, in every way
possible. No amount of useful research
will overcome poor deciders, no number
of good deciders will overcome bad
assumptions or harmful constraints.
Somebody has to propose a solution:
Somebody has to put it on the public agen-
da. Semebody has to persuade others that
itis a good idea and somebody has to carry
it out. There is enough to keep all of us
busy: No single activity will be sufficient.

We need hard facts. We need theory on
how to reduce instability. We need to de-
velop knowledge about nuclear war,
about the consequences, and.about ways
to reduce those risks. We need to coms:
municate thosé, both fo the publlc, which
constrains our decision-makers, and to the
people making important decisions. We
need to communicate both the’bad news
and opportunities for reducmg it. The'bad
news about nuclear war will not by itself
reduce the risk of nuclear war. We have to
act on it. " (Please turn to page 14)
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always in a seminar.

Askthem why.

New seminars are
beginning soon.

Registernowina
graduate seminar.

Boston

Self Expression Tues, June 2
Experience of Intepribyes i sl Non June 22

About Sex Mon, June 24
About Money Thur, June 25
Be Here Now. Wed, July 1
About Sex Thur, July 23
Be Here Now Tues, September 8
New Jersey

Experience of Integrity. Tues, June 2
Self Expression-SuSEsts e i 1 . ;- June 4

Self-Expression _ Fri, June 5
est & Life Mon, June 8
What's So Tues, June 9
About Money Wed, June 10
Be Here Now. Thur, July 9
Be Here Now Wed, September 9
New York

What's So

— Mon, June 1
Tues, June 8
Tues, June 2

est & Life (Westchester)
The Body

Self Expression Wed, June 3
What's So
(Kingston)\'ﬂwr, June 4

About Sex___ Thur, June 4
Self Expression\Fri, June 5

About Money\Mon, June 8
est & Life

—__Mon, June 8

The Body

(New Haven) Tues, June 9
What's So Tues, June 9
est & Life

(Long Island). Wed, June 10
About Money

(New Haven) Thur, June 11
Experience of Integrity Thur, June 11
Be Here Now. Tues, June 16
About Sex Wed, July 8
Be Here Now:. Tues, July 14
What's So. Thur, July 16
Be Here Now. Wed, August 12
What's So Mon, August 24
Be Here Rowe— .  Mon, September 14
Philadelphia
est & Life, —_Thur, June 4
Self Expression . Mon, June 15

Experience of Integrity
Be Here Now

Wed, June 17

— - Mo0n, June 22

What's So___ — = __Tues, June 23
The Body. Wed, July 1
Be Here Now —Mon, July 13
What's So Thur, August 27

Thur, September 1

:Experience of Integrity

Graduate Semiaars . . .

being cause in the'game cailed life

To participate in the Experielite of Integrity series,
you must have completed two graduate semingr
series. 7

To'participate in the Making a Difference series, you
must have completed three graduate seminar series.
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Figuring out what to dois itself a good thing to do.
In intellectual efforts, as in gunner
is crucial. Don’t wait to be instructe

yourself. If you share these concerns, get involved.

(Continued from page 11)

My first arms control proposal, almost
20 years ago, dealt with the problem of
remoteness from reality that the President
must have if he faces a decision about nu-
clear war. There is a young officer who
follows the President with a black attaché
case containing the codes needed to fire
nuclear weapons. I envisioned the Presi-
dent at a staff meeting considering nuclear
war asan abstract question. He might con-
clude, “On SIOP Plan One, the decision is
affirmative. Communicate the Alpha line

XYZ." Such jargon holds the results of his
action at a distance.

My suggestion was quite simple: Put the
code number in a little capsule and im-
plant the capsule right next to the heart of
a volunteer. The volunteer would have a
big, heavy butcher knife to carry as he or
she accompanied the President. If ever the
President wanted to fire nuclear weapons
and kill tens of millions of people, he
wotild have to start by killing one human
being, personally. The President would
have to look at a human bein and realize

what death is—what an innoserit death is.

Blood on the White House carpet. Reality
brought home. When'I suggested this to
friends in the Pentagon they said, "My

God, that's terrible. Having to kill some-

one would distorthisjudgment. The Pres- '

ident might never push the button.”
Whether or not this particular idea has
any merit; there is much fo dot There is a
lot of acti(:%eiqu\"fd; forinstance, to edu-
cate the public that itis in our interest to-
have the Soviets fael secure rather than

insecure, that if we raise the risk of nuclear

war for the Soviet Union wealso raise it for:
Q\urselves; P : P
Courses of action:
Think for yourself
- Someone will tell me, “1 don't know

what to do.” That gives you something to
do right there. Get a half dozen friends
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together next Saturday morning and
figure out some things you might do.
Identify three or four other people whom
you think might make decisions of some
significance. What are some of those deci-
sions? Why haven’t they made them
already? What can you do to increase the
chance they’ll make some desired decision
next week? Whoever it is—journalists,
people in government, business people,
civic organizations, professional societies,
a friend of President Reagan—what are
some things they might do that would
illuminate our faulty working assump-
tions and help establish better ones?
Figuring out what to do is itself a good
thing to do. In intellectual efforts, as in
gunnery, one’s aim is crucial.

Don’t wait to be instructed. Think for
yourself. This is not an organized cam-
paign that someone else is going to run. If
you share these concerns, get involved.
Perhaps you are still holding on to your
own security blanket, that nice profession-
al definition of your job. The security
blanket most of us cling to is, “Don’t
blame me. It's not my job to plan nuclear
strategy.'m not responsible for the risk of
nuclear war: I told people they shouldn’t

have & nticlear war.” You can give up that
 security blanket ‘any time;, beginning
today: " 1 B
The way we can enlist support is less to
burdeén others with guilt than to provide
them with an opportunity to volunteer. 1
find it a happy venture. It is a glorious
world outside. The sun is shining. There
;are people to loveand pleasures to share.
Details of past wars and the threat of the
future should not take away: the fun and

§

v thejoy we 2an have working togetherona

. challenging task. { see~no reason to be

i gloomy about actii g tc save the world. Be

involved, not just intellectually, but emo-

tionally: Here is:a chance towork tegether

" with affection, ‘with caring, with feeling.

Let some of your emotions hang out a bit.
We are human beings. Be human.

y, one’s aim
d. Think for

People have struggled all of their livest
clear 10 acres of ground, or simply
maintain themselves and their familie
Look at the opportunity we have. Fe
people in history have been given such
chance—a chance to apply our con
tions, our values, our highest moral goa
with such competence as our profession
skills may give us. A chance to work wi
others—to have the satisfaction th
comes from playing a role, however sma
in a constructive enterprise. It's not col
pulsory. So much the better. But w
challenge could be greater? We have
opportunity to improve the chance of
man survival.

Contacts

Roger Fisher is a board member of f
Council for a Livable World, founded
1962 by physicist Leo Szilard and de
cated to the prevention of nuclear war.
supporters make financial contributio
which go to conducting a lobby in the U
Senate, seminars for senators, and st
porting the election campaigns of sele
senatorial candidates. For informatig
write:

Council for a Livable World

11 Beacon Street

Boston, MA 02108

Physicians for Social Responsibili
sponsored, with the Council for a Liv
World Education Fund, the San Frandi
conference on ‘‘The Medical Con
quences of Nuclear Weapons and Nud
War” at which Professor Fisher gave
speech on which this article is bas
“Further programs include conferencet
Chicago (June 19, 20), Albuquerque

tember 25, 26), Los Angeles (October
November 1), Houston (January),
Washington, D.C. (April 1982). For fu
information, write: =i
Physicians for Social
Responsibility, Inc.
P.O.Box 144 4
 Watertown, MA 02172 4
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People We Know

Drawing on the creative power of
children

“It doesn’t matter if it looks
like a horse,” Jon Pearson
says. “I think that drawing/
imagining is fun and bene-
ficial in itself. Even ‘mistakes’
and clumsy drawing can be
great pools for original think-
ing.” Jon’s Draw/Talk tech-
nique doubles his students’
chances to excel: first in the
drawing, next in what they
say about it. The awards are
Ph.D.s (Public Handshake
Demonstrations). Along with
other elements of a “‘nonsense
laboratory”” he developed as a
teacher in Pasadena, Jon, 32,
is taking his giant easel and
lively blend of art and philos-
ophy into nine elementary
classrooms on a grant from
the Los Angeles County Edu-
cation Center.

Plunging into thestormy
political climate around
Aspen’s hottest issue of the
70s-—uncontrolled growth
and development—40-year-
old joe Edwards went to Pit-
kin County, Colorado, voters
eight vears ago with clear-cuit
proposals. He said, “If you
vote for me. J'll do these spe-

cific things to stem growth
and guide future develop-
ment.” For two consecutive
terms, they did, and he did.
Now, with everything done
that he said he would do, Ed-
wards has walked away from
politics saying, “I feel com-
plete,” and even his political
adversaries are crediting his
integrity as a campaigner and
a politician who produced re-
sults. I often thought of my-
self as a lighthouse in a hurri-
cane. The storm would be rag-
ing, and it didn’t bother me.
In fact, I kind of enjoyed it.”

To harness the power of
music for human concerns—
world peace, an end to hun-
ger—Joseph Eger founded the
Symphony for United Na-
tions (SUN) in New York in
1975 (with no formal connec-
tion to the UN). While living
in Israel in the 1950s and play-
ing first horn with the Israel
Philharmonic, Eger had a
chance to meet Arabs for the
first time, and was dismayed
to discover how few of his
Israeli friends were willir to
listen to his stories about the
dignity and humanity of their
Arab neighbors. Under Eget’s
direction, SUN’s public per-
formances focus attention on
a wide range of programs to
bring peopie from many disci-
plines: and eultures together

ator of usic. A.principt
gual of a concert/sympos
thismoenth at the Philadelphia
Museum of Artisthe drafting
ofa-proposal for a UN-
sponsored International Year
of:Arts and Music (IYAM).

i

through the commeon denomi«

Speaking to humanity with the language of music

¢ which vontradicts a widely-

Most volunteer programs
bring “helpers” together with
those who need help, but 37-
year-old Roger Cormier has
started the Family Compan-
ion Program in Qakland, Cali-
fornia, to match volunteer !
participanis by their mutual |

needs.‘Supported by the com-
munity and the city, the pro-

gram creaicsdiiree-generation
families joiring older peo-
ple with yGunger couples and
their children. The basic
agreementis.to get together at
leasttwice a month for dinner,
excursions, or other family
activitiess The success of the
tworyeatr-old program can
measured by .the growin
lengthi of thewwaiting: list,

¥1

eld:assumption that oldep
neople are not wantedadith

¢ ag many tamilies as old-
eople applying, Roger i
actively-soliciting elders who
want tobe “adopted” by an

HE GRADUATE R

A mammoth film produc-
tion on the life of Mahatma
Gandhi is scheduled to end
shooting this month in India
and to be released world-wide
next year. Major international
stars appear in camec roles;
but most of the 400 other
parts belong to Indians, like
Tarla Mehta, who pertrays
Sarojini Naidu, a freedom
fighter and poetess promi-
nent in India’s struggleifor in-
dependence. Financed par-
tially by the Indian govern-
ment and directed by Sir
Richard Attenborough, the
filming of the biography in-
cluded more than two million
indians. Like most of the Indi-
ans in the film, Tarla, who has
“‘ayed leading roles since the
0s, will be seen by interna-
tioral audiences: for the first
time. “At times,” she recalis,
“I telt T would never get this
part; most times, [ was con-
fident; as an est graduate; I rel-
ished the entire process.”’

film on Gandhi
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He goes ontosay:

W e now have the option for all humanity
to make it successfully on this planetin
this lifetime. (Introduction, page XXVi)

Evolution at cause! Humanity fulfilled! At
last!

Seems almost too goodtobe true, doesn't
it? Too good to be possible?

That notonly the direction butthe quality of
human living—from now on—can be up to
us? Eachof us? Andthatthere aré choices
we can make—-now—thatwili transformthe
further evolution of human lifeon this planet
from a need for survivaltoan occasion for

. celebration.

Planetary responsibility! What an awesome
and stirring opportunity.

Oneleansintoit. Onewants to participate—
tahe partofit—1o0 contribute—to be

aligned.

Haveyou ever wondered which way - Whalls uniquety fulfilling aboutCritical

manity is going? Whetherwe are steering Paihis Bucky'sanswer to the question

an evolutionary course that wili work? For eachionenfus must askourselves right
everyone? Are we manading our planet and - afterwedare {o say, Yeu. counton metodo
ourselvesin away that offers eachone of © myparnto have ftwork for aliofus. The
usarealcha for full aliveness? questionis, “Whatcan!do?”

Notyet, says BuckyEullerina prand-new, Make no mistake aboutit. Busky fdees not
powerful book which he calls Critical Path, say we're going to make it—onty thal we

in which he writes: can. li—anditsabig ii—we begin NOV¢ 10
_compreherid the oritical path we'reon. (A

a4

or the firsi time in history. critical path isthe rast 1t of all the actions

Humanity now, f
hasthe realistic opportunty tohelpevo- = that must be taken ragiven resultto

\ution do whatitis inexorably intenton happen.)
doing——convening ali humanity intoone
harmonicus world tamily and makingthat loften wonderii thelove andrespect thal
family sustamingly economicaity suc- Werner has for Bucky peganwhen he dis-

cesstul. (‘.ntrodug*.ion, page Xixj covered trial Bucky had both dared 1o

‘tical Path: A N

address and answerthe question, “What
canldotohave hurmanity work?”

Bucky found a proiound answer which—
like all profound truths—turned out tobe
extremely simple and obvious, once dis-

covered.

The simple truth he found aboutour evolu
tionis this: We aré responsible. We're
already doingit. Humanity's history thusf
has beenthe outcome of whatwe human
nhave done, to as well as for ourselves, M¢
ofit unconsciously.

Itis nolonger possible for us to sustainth
illusion thatthe great power structureso
the world (nations, economies, greed, €l
nhave doneittous, therefore we aré help
less. It'stime, Bucky says, t0 turn thator
around, and let the power structures knl
we are responsible and willingand able
callthe shots, starting now. Thatwe are
longer willing to evolve blindly and unc(
sciously, believingwe can’'tcount and(¢
make adifference.

tis awonderful experience to re-lighté
of oneself one has allowed to go dark
through non-use, even thoughone fee
little foolish for having done so. Apparé
willingness to look foolishis an eterna
requisite.

itis fundamentally satisfyingto find ot
human beirJs do play.an essential 10
only inplanetary evolation butin Univ
atlarge. {

/|
Humanis) ...havea uniaue cosn‘j
iion not identifiable with any other}
nomanon-—-the capability 10 actas
Universe information harvestersa
cal Universe probiem solversinsy

of the integrity of eternally regené

44—-_



ritical Path: A New Book

Have you ever wondered which way hiui-
manity is going? Whether we are steering
an evolutionary course that wili work? For
everyone? Are we manading our pianet and
‘ourselvesin a way that offers each one of
us areal chanee for full aliveness?

Notyet, says BuckyEuller in a brand-new,
powerful book which he calls Critical Paih,
inwhich he writes:

Humanity now, for the first time in history,
has the realistic opportunity to help evo-
lution do what it is inexorably intent on
doing—converting ali humanity into one
harmonicus world tamily and making that
tamily sustainingly economicaliy suc-
cessful. (Introduction, page xix;j

He goesontosay:

We now have the option for all humanity
to make it successfully on this planetin
this lifetime. (Introduction, page xxvi)

Evolution at cause! Humanity fulfilled! At
last!

Seems almost too good to be true, doesn't
it? Too good to be possible?

That not only the direction but the quality of
human living—from now on—can be up to
us? Each of us? And that there are choices
we can make—now—that will transform the
further evolution of human life on this planet

. from aneed for survival to an occasion for
celebration.

Planetary responsibility! What an awesome
and stirring opportunity.

Une leansinto it. One wants to participate—
iobe part of it—to contribute—to be
aligned.

Whal Is'uniquaiy fulfilling about Critical
Pethis Bucky's afiswer to the question
eachione of us mustaskourselves right
after we dare to say, Yes, counton metodo
my partto have itwork for aliof us. The
questionis, “Whatcan/do?”

Make no mistake abouit it. Bucky does not
say we're going to make it—oniy ihat we
can. If—and it’s a big if-—we begin NOV¥ 10
~compreherid the critical path we're on. (A
critical paih is the resuli of 2!l the actions

~ thatmust be taken iir a given result to

happern.)

loften wonder if the love and respect that
Werner has for Bucky began when ha dis-
covered that Bucky had both dared to

address and answer the question, “What
can | do to have humanity work?”

Bucky found a profound answer which—
like all profound truths—turned out to be
extremely simple and obvious, once dis-
covered.

The simple truth he found about our evolu-
tionis this: We are responsible. We're
already doing it. Humanity’s history thus far
has been the outcome of what we humans
have done, to as well as for ourselves, most
of itunconsciously.

Itis no longer possible for us to sustain the
illusion that the great power structures of
the world (nations, economies, greed, etc.)
have done itto us, therefore we are help-
less. It's time, Bucky says, to turn that one
around, and let the power structures know
we are responsible and willing and able to
callthe shots, starting now. Thatwe are no
longer willing to evolve blindly and uncon-
sciously, believing we can’t countand don’t
make a difference.

Itisa wonderful experience to re-light a part
of oneself one has allowed to go dark
through non-use, even though one feels a
little foolish for having done so. Apparently
willingness to look foolish is an eternal pre=
requisite. h e

Itis fundamentally satisfying to find out that
human beir; js do play.an essential role, not
only in planetary evolition butin Universe
atlarge.

Human{s) . . .have a unigue cosmic func- -
fionno! identifiable with any other phe-
nomanon--the capability 1o act as local
Universe information harvesters and lo-
cal Universe probiem solvers in support
ofthe integrity of eternally regenerative




by Buckminster Fuller

Universe. (Introduction, page xxxvi)

What an astonishingly simple truth. Handle
the problems that locally present them-
selves to you—with complete honesty and
integrity—acting for all of us—with the in-

tention that we all make it—and the resultis:

We can all make it now.

Too simple, right? Can’t be that easy. Don’t
you first have to master physics and math
and all that science stuff as Bucky has, and
figureit all out as Bucky has?

Nope. What you have to do is what you
have to do where you are. That’s yourjobin
Universe. Period.

Now; itturns.out that if you spend fiveeve-
nings-—one week—reading this book you
will-allow Buckyto contribute to you his
deeply informed wisdom on how we can

Wernher Krutein

co-operatively steer our own and our
planet’s course in Universe.

Critical Path empowers you to think for
yourself. For everyone.

Inityou’ll find, among other gems:

anew theory of human evolution

the disciplines Bucky used to enlighten
himself

aplan for each of us to be solar bil-
lionaires

suggestions for fairly redistributing all the
electricity on the planet

Itisn’'t necessary to agree with Bucky. He's
much bigger than that. Where he comes
fromis where you come from.

Read Critical Path. You’ll understand it.
More importantly, you'll love it. | did.

—Vic Gioscia

Vic Gioscia, Ph.D., is one of the people
who lead the est training and is an est
research consultant. He first met Buck-
minster Fullerin 1963 while he was a
sociologist at City University of New York.

Over the years the est Foundation has sponsored a number of presentations with Buck-
minster Fuller and Werner Erhard together, and Bucky’s work has been featured numerous
timesin The Graduate Review. If you cannot find a copy of his latest book, Critical Path, at
your local bookstore, you can obtain one by using the coupon below.

To: Dymaxion Artifacts
3501 Market Street
Philadelphia, PA 19104

Please send me
each, including postage and handiing.

..... copigs g Critical Path by R. Buckmsnster Fuller at$15.95 .

Mycheckfor$._.s. . made payable to Dymaxion Artlfacts is enciosed
Pennsylvania residents add 6% salas tax. if you live outside the U.S., add $2.00 to
cover postage. Orders will be sent surface rate. ,

Ship.my, order to: (Please print clearly.)

NaAME

AbDRES’é -l L APT. # Sl i
City. STATE Zir CODE = Haire 0

P)easé al)ow four to sixwegks for delivery.
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Special Guest Seminars in May and June

“An Experience
Over Which You Will Never Get”

THE LEADERS of the May and June
Special Guest Seminars will talk
about the training—its purpose, its
form and content, and the results it
produces in people’s lives. They will
talk about the contribution the peo-
ple who have completed the training
have gone on to make in their re-
lationships, their families, their
work, and their communities.

THEY WILL ALSO INTRODUCE a new,
25-minute film with Werner Erhard,
titled “AN EXPERIENCE Over
Which You Will Never Get.” This
film is a rare opportunity to hear
Werner talk about the value of the
training in people’s lives.

John Reynolds

¥)U ARE WHAT MAKES a Special
Guest Seminar special, and taking
the opportunity to share transforma-
tion is what makes the difference.

N INVITE YOU to bring your fami-
ly and friends to the May and June
Special Guest Seminars, where they
can find out about and register for
the training—an experience over
which they will never get.

gt




Letters

Nuclear fallout

Thanks for the John Mack article
[March/April issue]. It gave me clarity on
my purpose and insight into ways to get
involved. I have volunteered to assist at
the Los Angeles event of the Physicians
for Social Responsibility this fall, and I'm
looking for ways to communicate with
those living in the U.S.S.R.

Gary Abreim
Los Angeles

While I appreciate the concern which
motivates Dr. Mack, I cannot share his
‘conviction that the threat of nuclear war is
a horror so great as to render us unable to
‘confront it and powerless to deal with it. I
feel, ' rather, that the only hotror is our
individual and collective irresponsibility
for life and all it brings with it. It is, for me,
more an issue of ““original sin”’ than terror.
‘Talso find Dr. Mack’s prose of such densi-
ty and length as to be itself just this side of
unconfrontable.

Ann Chittenden
Tecumseh, Nebraska

.- [ think one of the reasons that people
have failed to take seriously the nuclear
threat is that it is difficult to believe that
our political and military leaders—who
are, after all, normal people with families
and friends and with a high degree of ex-
pertise and education—would pursue
policies ‘that'may lead to the annihilation
of life on this planet. . . . As est graduates,
this should not come as a total surprise to
us: du;ing the training we saw the extent
to which people are willing to hurt them-
selves and others rather than admit being
wrong. e o

: ’ Seth Farber

San Francisco
Dear John Mack; Sz
The day before I'read your article, I was

sworn into the Naval Service. I was really "

not clear why I'joined and was confused in
my intention. Now I'‘am just as unclear,
only there is a shift in the way I'm looking
atitall. Irealize there’s an opportunity in it

somewhere which scares ‘the hell out of

me, and L' want to gettoit e

WhatI'm confused about is how I can 80
into an organization totally coming from

You or Me—of bombing and destruction_
and from that shifting itto a You and Me

context. ‘A lot I'm afraid of is the rion:’

agreement and lack of space allowed for
me to reach for such an opportunity to

Create connection as opposed to destruc-* "

fion, as you put it in your article, and
maybe that's all anyone ever really bot-
tom-line wants. . . . : :
e Lewis Reif
~ Miami, Florida
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Dear Dr. Mack,

Your article on the nuclear arms race
struck a deep reservoir of suppressed ter-
ror within myself. I did not realize that I,
an “enlightened individual,” have been so
committed to avoiding the issue: that I am
a part of the condition that gives rise to this
madness.

The work you are doing is perhaps the
most urgent and vital on the planet. Hu-
manity must have the opportunity to con-
front the thing where it resides: inside
ourselves.

The context you have created is “an idea
whose time has come,” and it must be
realized quickly.

Duart Maclean
Vancouver, B.C.

... I'was so inspired I fired off letters to
Reagan, the New York Times, and The
Washington Post, among others. Also was
moved to tears by the Napa and Aikido
stories. Keep it up. We are magnificent.

Joy Imboden
Berkeley, California

“People” art goes to Europe

I now have foundation funding for
showing my work [public art; see “People
We Know,” January/February] at a major
exposition in France in July, and I'll be
contacting people in England to see if a
project can be mounted there also. I feel a
rekindled and replenished urge to work
toward spreading a sense of common
bond among the peoples of the world. I

am idealistic, I.know, but I just can’t stop

feeling that [ will makeadent. . .. -
i Linda Wolf
Santa Monica, California

~What next? Cwi
. Ihaveenjoyed and been inspired by The
- Gradugte Review since its start in June of

1976. I especialiy like the articles and let-
ters from persons, who shure their experi-
ence of life and the insights they have
gained. : ;

The magazine started out on newsprint
and-that was fine. It was then printed on
glossy paper and that was fine. That first
August 1978 issue had a beautiful color

~ photo of Laurei Scheaf on the cover and '

was 24 pages. Then in April 0f 1979 it went

f016 pages. Then in May of 1980 it went to
‘every other montis. st s
I'am saddened 1o see this trend. Twould

hope that as est is rreated anew, so also
would be The Craduate Review. You have

done a fine job and I imagine the problem
~ is money.-As the graduate body grows,
the distribution quantity grows with it,

and the printing and postage costs go up
also.

There are so many of the 280,000 gradu-
ates who would be excellent contributors
to our magazine. And there are so many
who would benefit from its monthly publi-
cation at the 24-page size.

I, and I'm sure the majority of gradu-
ates, would give financial support to ex-
panding The Graduate Review. Question 10
of the recent survey [September/October
issue] placed The Graduate Review as more
valuable than the graduate seminars.

My recommendation is as follows: Ask
each graduate who receives The Graduate
Review to make a voluntary, one-time con-
tribution of $7.00 (or whatever sum is ap-
propriate) to support a monthly 24-page
magazine. Open a special money market
fund account and deposit the money re-
ceived. At the current rates of 18%, the
$7.00 would earn more than $1.26 per year
to be spent in support of the magazine.
Never touch the principal and a fund will
always be available.

Of course an annual subscription fee
would also be a solution, but I do not favor
this method. One possibility would be to
have two versions of the magazine. An
expanded version would go to those who
would pay an annual subscription fee.

My intention is that the present trend be
reversed. It would facilitate est in moving
more rapidly toward its goal of a trans-
formed society.

Bruce Saunders
Boston, Massachusetts

Five minutes by boat

My friend is in between the first and
second weekend of the training. He was
bornin Canton, China, and has studied tai
chi, Zen, other martial arts and yoga for
many years. Tonight he told us a story
about Buddha meeting a yogi at a river-
boat crossing. The yogi said to Buddha,
“You have to pay to cross the river. We can
walk ‘across.” Buddha said, “How long
did it take you to learn to-walk on water?”
The yogi answered proudly, “It took me 20
years.” Buddha answered, “It takes me
only five minutes to cross the river by
boat.” o TR :

My Chinese friend told me, “I don’t
need to have a roshi knocking me over the
head for twenty years. I'm so happy to be
taking the boat.”’ :

Peter Wetzler
New York

These letters are printed with the permission of

the people who wrote them. The points of view
are the writers’ own. i :




Person to Person

PERSON TO PERSON ANNOUNCEMENTS are
accepted, classified, and published at the edi-
tors” discretion. The purpose of Person to Per-
son is to put graduates in contact for mutually
useful purposes consistent with the policies
and aims of The Graduate Review.

The appearance of an item in this column
does not constitute an endorsement by est or
The Graduate Review. While the editors have
screened the items in accordance with Person to
Person guidelines, we depend on you to exer-
cise your own judgment: If you place an item in
Person to Person or if you respond to one, you
do so on your own responsibility.

RESTRICTIONS: No ads for
mail order merchandise or for
medical, psychiatric, self-
improvement, or counseling serv-
ices will be accepted.

CLOSING DATES: For the Sep-
tember/October issue, June 1; for
the November/December issue,
August 1.

RATES: $2.00 a word, 10-word
minimum, 100-word maximum;
each telephone number, box num-

ber, and abbreviation will be
counted as one word.

PAYMENT: Send check or
money order (U.S. currency
only) made payable to est, along
with your Graduate Review
mailing label. No announcement
accepted without full payment
and mailing label. Send to: Per-
son to Person, The Graduate
Review, 765 California Street,
San Francisco, CA 94108.

CONNECTIONS AT LARGE

Purpose: Transformed retirement
nursing home(s). Intention: Connect
with health/business professionals.
Write: Conway, 3501 35th Avenue #1,
Oakland, CA 94619.

Interested in regular discussions of
AA 12 steps. Jerry Payne, (213) 392-
5468.

Attention bike riders: Trans-American
62-day bike tour starting June 13, 1981.
Bike tour is to demonstrate the com-
mitment to the end of world hunger by
riding bicycles from Fort Lauderdale,
Florida to San Francisco, California. To
provide the opportunity to enroll, raise
funds and educate about world hun-
ger. Pledges will be required to join
tour. Proceeds to benefit The Hunger
Project. Limited expenses, ali accom-
modations provided by committee.
Only thirty riders. Contact: Nancy
Meyer, 1199 Northwest 16th Ave. #2,
Boca Raion, FL 33432, (305) 392-8417.

Author of est-flavered music instruc-
tion books wishes to gontact same.
Alan de Mause, 31% Carmine Street,
New York, NY 10014.

Military Graduates: [ intend to have
est trainings in the military. I want your
support. Please write. Major Clyde
Tull, Combined Fieid Ariny (ROK/US)
APO San Francisco 96358.

Antique Radios: Disabled est graduate
restariing cellection. Appreciate any
leads or information. Allison, Box 1,
East Patchogue, NY 11772

Alan Lakein is looking to be pen pals
with est graduates who have benefited
from his book HOW TO GET CON-
TROL OF YCUR TIME AND YOUR
LIFE. Write 435 North Beverly Drive,
Suite 206, Beverly Hills, CA 90210.

What will it take to end hunger? The
National Academy of Sciences and the
Presidential Commission on Hunger
both say that the mostimportant ingre-
dient is “’political will.” There are now
ten groups creating that political will
around the country. For information
on starting a group in your area, call
Sam or Jane, (213) 784-6791, or write:
Sam Harris, 4628 Fulton #2, Sherman
Oaks, CA 91423

If you are interested in water voiser
vation please contact Biil Durrcil, Ol
Route 132, Barnstable, MA 02630

0.

We are a group of graduates creating a
project to make education work for
everyone-—children and adults. We
would like to be in touch with you to
tind out what yot are déing in educa-
tion and to share pur wark with Wer-
ner with yeu. Send vour name,
address, ielephone number, and area
of expertise to: Tim Blackburm, Office
of Werner Erhard, 1921 Washington
Street, San Francisco, CA 94109,

If you know vision-impaired or other
fuates who would be interested in
subscribing to 'Thé Graduate Review
orccassette audiotape, ot if you would
be willing to assist in, Sar Francisco

S

with production and administration
on this project, write to: Tape Project,
The Graduate Review, 765 California
Street, San Francisco, CA 94108. If we
get a sufficient response, we’ll put the
magazine on tape.

Looking for what works in bringing
est to my organization. Robert Bloom,
5565S. Caballo Rd., Tucson, AZ 85706.

THE LOCAL NETWORK

Would like to meet graduates age 60
and over, Phoenix area. Call 993-1761.

Arizonans: Bring the Message—End
World Hunger. Contact area represen-
tative Matthew Boyd, 1-(602) 336-3585,
or write: RR #2, Box 1577-K, Lakeside,
AZ 85929.

Hong Kong, anyone living in or pass-
ing through? London graduate, Feb’79
plus Communication Workshop. Peter
Luzmore. Work phone: 5-764311.

Florida, Brevard County graduates
seeking others in area. Contact Lor-
raine Strahlmann, 926 Jamestown
Ave., Indian Harbour Beach, FL 32937,
(305) 773-0716.

Bruce Turner is an American est gradu-
ate and independent businessman
who has been living in Europe for 14
years (Germany 5 years, Switzerland 9
years). Bruce would like to meet and
may be of assistance in Europe to other
est graduates on vacation or business.
He is actively involved in personal and
world transformation projects. His
business experience iincludes market-
ing, investment, finance, and compu-
ters. When in Europe call Bruce for any
or fio reason. Bruce Turner, Secfeld-
strasse 71, 2008 Zurich, Switzérland.
Telephone 693088

In New York--a gteat Christmas siarts -

in June. Attention New Yorkers: fm-
agine a Holiday Project in your organi-
zation . . . mountains of gifts...wrap
ping parties . . . defivery. .. . Whatever
your organization (corporate, reli-
gious, educational, go i, serv-
ice, efte.), , ow—we'll
make’ it hap (212) 734-1546. The
Holiday Project of Greater New York—
Something to get wrapped up in. P.O.
Box 4461, Grand€entral Station, New
York, NY 10163."

Ali Charleston, South Carolina gradu

atés interested in contiecting with each
other, write Torie Bernuth, Prospect
Hill, Yonges Island, SC 29494,

Wanted: Central Ilinois graduates fo
share rides to Chicago seminars.
Phone Carolyn: (309) 446-3878.

ted
jue,

New Mexici est graduates inter
in Graduate Seminars in Albuque
calt Duane, (505} 821-3666.

v Franeisco singers wanted for
-paying chorus of mostly est grad-
dates meeting Monday nights since
Ciober. Call Rosalind, (415) 647-8338.

New Yoik fencer wishes to contaci
other graduate fencers. (212) 767-7809
days.

Want to contact est graduates in Rome,
Italy. Ronald Clark, telephone 577-
5156.

Interested in coming to Australia,
New Zealand. Want to communicate
with graduates. Doug Krug, 2475
South Garfield, Denver, CO 80210,
USA.

All graduates in Central and Western
Kansas, please contact (913) 356-4172.

Daytona Beach area graduates: Let’s
get together as a group. Contact Ron
Wheeler, 717 Santa Fe Ave., Ormond
Beach, FL 32074, (904) 677-4955.

ADVENTURES/OPPORTUNITIES

Wanted: Female residency—trained
family practitioner with interest in ob-
stetrics, family centered care and alter-
native healing to join successful
woman M.D. Send resume and intro-
ductory letter to: Julie Carpenter,
M.D., 909 Alpine, Boulder, CO 80302.

F.N.P./P.A., Masters, desiring em-
ployment, Bay Area, July, 81, (714)
932-7776.

Wanted: Graduates, experienced in re-
tail sales, to work in exciting New
York, New Rochelle and Stamfaord
plastics stores. Also needed: Assistant
manager with in-store merchandising
expertise. (914) 576-3030. Louise
Wollman.

Share fun and profits on two new
products—“Absolutely Nothing” and
“UFO Welcome Mats.”” Max Feibel-
man, 5064 Campo Road, Woodland
Hills, CA 91364, (213) 883-4459.

Inter-Island sailing chariers in
Hawaii. Write Captain. Doug Vann,
4656 Aukai Avenue, Honolulti, HI
96816.

Career,_opportunities, salespersons
and frarichised dealers. Join business
handling products that support world
ecology, since 1966. Contact David
Pace, (415) 897-6580, Box 2806, San
Rafael, CA 93901.

Trimtab Productions, Inc. non-profit
tilm and television organization: Infor-
meiion: Trimiab Productions, Ing., 588
West End Avenue, New York, NY
10024. (212) 877-7083.

Actors, musicians, and writers in per-
forming arts: I provide stage, audi-
ence, and work! Notify Otis Read, 10
Fountain Street, Newport, RI' 02840,
(401) 849-5069.

Are you a “people oriented” person
looking for a financially rewarding
challenge? Our executive recruiting
firm is iooking for seli-motivated
“real” people. Our company is owned
and managed totally by est graduates.
What we do makes a difference. Come
share our space and play our game.
Fora Shaw, Recruiting Associates,

“intc., 711 Polk, Suite 1000, Houston,

Texas 77002. Phone (713) 651-0654.

i ami organizing a Caribbean vacation
with other est graduates. If you are i
terested please send' me your nalie
and address, Fred Kantor, ¥oadall
Farm Road, Bondville, Ve 1t 05340,
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Breakthrough Foundation
seeks interns and volunteers

Starting this summer, The Break-
through Foundation will offer an intern
program for students and others involved
in rural and urban development, govern-

‘ment, and foreign affairs.

‘The Foundation is also looking for full-
time, _professionally qualified, volunteer
staff mémbers.

The Breakthrough Foundation is cur-
rently researching opportunities for proj-
ects in Mexico. If you are Mexican or have
ties to Mexico, please contact the Founda-
tion.

The Breakthrough Foundation

1702 Union Street

San Francisco, CA 94123

(415) 441-0854

“Special Enrollment Project”
for people in business
and the professions

est graduates have formed a naticnal
network of people putting together pro-
grams for transforming iheir organiza-
tons and professiois - centering around
ha vmg, people 2nirolled in the training.

The key elenent of the new network is

various comimitiees of graduaies working
in business and the professior.s keeping in
with. cach other’s acti
mittees have formed in
Denver, Detroit, Houstor
New Yorl, Philadelphia, :
D.C., and are prediic
events aimed primarily
training more available to pe
Fusiness and professional snvironmesnts.

The committees are composed of yradu-
ale repre esentatives from various business-
es and profesmonal areas, including e
cine, education, Jaw. govern
ligion. The trainers are a\tl\ ely .
this “Special Enoliment Project” by being
availabie to lead seminars at the requesi ¢ “
the local committees,

& newsletter keeps gr a* e comrnts
tees in touch with what ic wgenmg in
other cities by reportiirg such exampiesas:

A Denver company ihat has set upa
far 30,000 em-
ployees and their family members, o
support workers in being nurtuied and
“to experienw more satistaction at the
end of each ua; than whern they came

in that day.”

A companyin Detroit with 1900 em-

touch
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Schedule of U.S. tuitions*

Standard Training
College Training

Young Persons Training
($300 for any additional young

Review of Standard Training
Standard Training Preview
Two-Day Graduate Review Training
Graduate Seminar (ten sessions)

Communication Workshop

6-Day Course (effective June 1)
6-Day Course for Teens

7-Day Course for Professionals
6-Day Assistants Training Program

*Outside U.S., contact your Center.

people from the same family taking the same training)

Review of Graduate Seminar (effective June 1)

Guest Seminar Leaders Program (includes Communication Workshop)
Seminar Leaders Program (per weekend)
The Mastery of Well-Being: The Nature of Reality

$ 375
$ 200
$ 350

50
50
50
50
20
$ 300
$ 850
$ 750
$1000
$ 150
$ 350
$ 125
$1800

& PP P

King  the.
opie in ‘their

ployees that offers full scholarships to
all who want to iake the iraining--one
of many compa: wnd other organi-
zations to have instituted scholarship
programs.
If you're'in a position to use the re-
of the “Special Enrollinent Proi-
uc business ¢r profession, or if
nd out how to participate in
»or call:
EP Coordinator

%)

SOL”

i Spanish is your
native tongue, read this

!n the five countries where the training
1}y glvm*., it is given in tnglish.
veeded to take the training io

Spanisi
who speak:
tongue.

As a graduaty
about ihe ¢

countries is g trainier
sh as his or her native

you know something
akes to be a trainer. !f
Spaxﬂ.isizl_ﬂﬂ)« tive tongue, and you are

interested in having your life be ab('ut
doing the work Werner is do ing in the

world, you should consider applying to be
a trainer candidate.

If being a trainer is right for you, please
write to:

Laurel Scheaf

Trainer Candidate Selection Program

est, an educational corporation

765 California Street

San Francisco, CA 94108

U:5A,

& 500

D PITE H15 BEING THE FIRST
MAN TO INVENT THE RBi.PARA L L AX
SIRPLLANE, PIERRE DuFETTE wAs

STILL KNOWN  AS: “(yOPHEI?; FACE-“




DEAR GRADUATE RECORDS,

] I want to reduce multiple mailings from est to ¢/ Bulk Rate
my household. Please stop sending mail under ;
my name. U.S. Postage Paid
£ TwantiBehangemny adfigess to; Ons e ' est, an educational corporation

o P.O. Box 42789
Name San Francisco, CA 94"~

. O B g This iegets s 170614FRA=5-81072= 4,81=NJ
i : SR BIANCA FRANCHI

S T o 16 FORD RD
< ADDRESS CORREC
REQUESTED RANDOLPH NJ 07801

State Zip Code

( ( ) FORWARDING AND — —
Home Phone Work Phone RETURN POSTAGE

Send the top portion of this pa e’(including the GUARANTEED

label at right) to your locallest Center. Center
addresses are on page 23. Pleasé allow six weeks
processing time. - ¢ ! |

s the 6-Day Course
for you?

This could be the
most powerful six days
you’ll ever spend.

KODAK SAFETY FILM 5062
KODAK SAFETY FILM S08: KODAK SAFETY FILM 5062
KODAK SAFETY FILM 5062™

KODAK SAFETY FILM 5062
ODAK SAFETY FILM 5062

i FILM 5062




